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ILGSTOŠO BEZDARBNIEK AS 
“ A

PAKALPOJUMI”

Changes in the Motivation of the Long-Term Unemployed During 

the State Employment Agency’s Measure “Motivation Program for 

Job Seeking and Social Mentor Services”

Abstract. One of the significant risks of the labour market is the high proportion of the long-

term unemployed, therefore an acute problem is their integration into labour market, as well 

as low motivation of the target population. 

From December 2015 till 31 December 2021 an ESF project “Support for the Long-term 

Unemployed” is being implemented, this project includes the implementation of a measure 

“Motivation Program for Job Seeking and Social Mentor Services” which aims to motivate and 

to preventively support the long-term unemployed, as well as to facilitate their placement in 

appropriate permanent workplaces. 

Aim of the research is to identify the most important problems faced by the long-term 

unemployed that contribute to their low motivation to seek an appropriate job, to find out how 

the State Employment Agency’s measure “Motivation Program for Job Seeking and Social 

Mentor Services” changes their opportunities and will to integrate themselves into the labour 

market, as well as to develop recommendations for modifications necessary in the 

implementation of the measure offered by the State Employment Agency in order to increase the 

motivation of the long-term unemployed.

Keywords: carrier support, employment, unemployment, long-term unemployed, motivation to 

find job.
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NVA direktore E.

.
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31. “Atbalsts ilgstošajiem bezdarbniekiem”,

pakalpojum

izpildi (NVA, 2018).

ESF projekta “Atbalsts ilgstošajiem bezdarbniekiem”
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1.

Figure 1 Respondents’ self-evaluation of their job seeking skills before and after 

participation in the Measure

-

– -

–
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–

1. tabula. -

Table 1 Analysis with Paired-Samples T Test of respondents’ self-evaluation of their job 

seeking skills before and after participation in the Measure

N Standartnovirze standart-

4,86 58 2,323 0,310

5,66 58 1,975 0,264
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Standart 

novirze
standart 
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Darba 

prasmju 
–0,804 1,813 0,242 –1,289 –0,318

–

3,316
57 0,002
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2. “

atrast labu darbu?”

Figure 2 Respondents’ answers to the question “Are you confident in your opportunities to 

find good job?”

–

stipendiju un bezmaksas pusdi –

–

euro 
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3. “

”

Figure 3 Number of respondents whose responded affirmatively to the question “Are you 

ready to … for an appropriate job?”

-

tabulu).

2. tabula. - “

”

Table 2 Analysis with Paired-Samples T Test of respondents’ answers to the question “Are 

you ready to work overtime for an appropriate job?”

N Standartnovirze

virsstundas? (pirms 
0,05 58 0,227 0,030

0,13 58 0,334 0,045
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novirze
standart 
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Vai 

esat gatavs 

virsstundas? 

–0,071 0,260 0,035 –0,141 –0,002
–

2,057
57 0,044

*

–

atrast labu darbu un “Vai 

”

3. tabula. 

darbu

Table 3 Pearson correlation analysis between readiness of the respondents to work overtime 

and their confidence in finding good job

atrast labu darbu? virsstundas?

atrast labu 

darbu?

koeficients
1 0,287*

0,032

N 58 58

virsstundas?

koeficients
0,287* 1

0,032

N 58 58



89

“

gatavs...”

“ ” (r=0,576**, p<0,01), “par saviem 

” (r=0,463**, p<0,01), “

darbu” (r=0,470**, p<0,01), “ ” (r=0,629**, p<0,01), “

” (r=0,684**, p<0,01), “ ”

(r=0,886**, p<0,01), “ tnieks, 

c.)”

“ ” un

“ ”

“

”

darbu.

Conclusions
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Summary 

Due to the influence of globalisation and technological progress labour market has 

become more dynamic and less predictable, therefore the education and skills of many 

employees and job seekers are insufficient and do not correspond to the demands of the 

current labour market, thus contributing to the increased long-term unemployment.

This article justifies the topicality and complexity which characterises the long-

term unemployed. An insight into the results of an empirical research has been given 

which permits to evaluate the significance of the State Employment Agency’s Measure 

“Motivation Program for Job Seeking and Social Mentor Services” in activization of the 

long-term unemployed.

Although most participants face numerous objective circumstances that hamper 

job seeking and that cannot be influenced or changed by participating in the measure 

(for example, age, health status, family issues, etc.), the research resulted in conclusion 

that the participation in the State Employment Agency’s measure “Motivation Program 

for Job Seeking and Social Mentor Services” and receipt of several types of support, 

such as psychological support, support in improving job seeking and social skills, 

increases the motivation of the long-term unemployed to seek job.

This research also has a practical value as several recommendations were 

developed in order to increase the quality of the measure “Motivation Program for Job 

Seeking and Social Mentor Services”, thus improving carrier support that is currently 

given to the long-term unemployed.
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