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Abstract. The research aim is analyze theoretical literature to ascertain the relevance of
leadership skills of 5-6-year-old children and leadership assessment criteria. When comparing
and analyzing the information provided in various studies, the leadership abilities of adults and
educators are more often emphasized. The content of competence education reveals how
important it is to develop leadership skills in preschool children. During the research, it was
concluded that the leadership skills of adults are equivalent to the typical skills of 5-6-year-old
children, which develop at this age. Several of these skills are learned by integrating cross-
cutting skills into the pedagogical process. As a result of the theoretical analysis, six leadership
evaluation criteria and 4 levels of 5-6-year-old children were identified. Children who have
developed their leadership skills are more successful in the next stages of education. According
to the summary of the results, it can be concluded that every 5-6-year-old child possesses
leadership skills to a greater or lesser extent, it is important to notice these skills in time and
continue further development based on children's strengths.

Keywords: leadership assessment criteria, leadership skills, leadership development, pre-
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Ievads
Introduction

Latvijas izglitibas sisttma, ieveérojot noteikumus par valsts pirmsskolas
vadlinijam (MK noteikumi, 2018) un 1stenojot pirmsskolas izglitibas programmu
(Skola2030, b.g.), bérns, beidzot pirmsskolu, ir sp&jigs socializ€ties sabiedriba,
apguvis caurviju prasmes, ar kuru palidzibu sp€j novertét savas darbibas rezultatu,
paredzet ricibas sekas dazadas ikdienas situacijas, zina, kur versties, ja noticis
negadijums, ir tolerants pret atSkirigo, patstavigi darbojas, apguvis dazadas
iemanas un prasmes macibu jomas atbilstoSi vecumposmam (MK noteikumi,
2018). Tadejadi tiek apgiitas tas prasmes, kas nepiecieSamas, lai attistitu bérna
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lidera dotibas. Bérni pirmsskola tiek virziti uz lidera lomu. Pirmsskolas skolotaji
§1s prasmes humana veida maca un pilnveido, lai attistitos bérna personiba un
velme macities. Pareja uz kompetencu izglitibu ir iesp&ja skolotajiem sekmigi
veicinat pirmsskolas vecuma bérnu prasmju attistibu.

Aktualizgjas jautajums, ka attistit be€rnos lideribas prasmes un kadas prasmes
piemit lideriem, ka tas akcenteét macibu procesa. Pedagogos izcelta personiska
lideriba un tas attistiba, kas pastiprina bérnos v€lmi lidzinaties pedagogam-
liderim (Mlinarevic, Tokic Zec, & Cvjeticanin, 2022; Nong & Hong, 2022;
Pakalnina, Rocane, & Jurs, 2023; Geske & Recs, 2019). Autore uzsver, ka tikpat
biitiski, ka attistit lideribu pedagogiem, ir attistit lidera prasmes bérniem. So
prasmi sak aktualizet pirmsskola, tas uzsverts ar1 pirmsskolas macibu programma
(Skola2030, b.g.), metodiskaja lidzekli pirmsskolas pedagogiem par caurviju
prasmju apguvi (Skola2030, b.g.).

Raksta merkis analiz€t teorétisko literatiiru par Iideribas bitibu 5-6 gadus
veciem bérniem un tas vertéSanas kriterijiem.

P&tijuma metode: teoretiskas literatiiras analize.

Berna Iideribas jédziena izpratne
Understanding the concept of child leadership

Parmainas pedagogijas nozar€ p&d&jo divdesmit gadu laika ir ietekmgjusas
pedagogu kompetences. Personiska pieredze liecina, ka, ievieSot jauno macibu
saturu, tika sagrauti pedagogu stereotipi par noteiktu, nemainigu un vienotu
1zglitibas sist€mu un izpratni par izglitibu kopuma. Ka viena no prasmém, kas var
atvieglot parmainu slogu, ir lideriba. Pirmsskolas vecuma bérniem lidera prasmes
iemaca parliecinati pedagogi, vecaki, sabiedriba, vide, kura dzivo. “Latvijas
ilgtspg&jigas attistibas stratégija lidz 2030. gadam” uzsvérts, ka pedagogiem jabiit
labiem macibu vielas pasniedzg€jiem, turklat jaizrada sava prasme iedvesmot,
sniegt padomus, organizet darbu, biit tadai personai, kas rada b&rnos v€lmi attistit
zinatkari. Ipasi izcelot pirmsskolas izglitibu, kura jaattista bérnos saskarsmes
prasmes un individualitate (Latvija2030, 2010).

Par bérna ka lidera izvirziSanu latvie$u teorétiskaja literatira (Smite &
Soboleva, 1997; Taurina, 2015) rakstits laika, pirms tika ieviesta kompetencu
izglitiba, arzemju literatura par bérna ka lidera prasmeém ir jaunaki pétijumi
(Douglass, 2019; Liu, Venkatesh, Murphy, & Riggio, 2021; Rogers, 2007;), kuros
netiek minéts konkréts vecums, kad tiesi lidera prasmes veidojas.
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A. Smite un Z. Soboleva jau 20. gadsimta izskana uzsvéra, cik butiski ir
izvairities no autoritativiem stereotipiem, bet raudzities uz bérniem ka veselumu,
kura katram ir savas stipras puses (Smite & Soboleva, 1997). Pirms kompetendu
izglitibas ievieSanas bérni mazak iesaistijas planoSana, izzinas darbiba, tika
nonivelétas lidera prasmes, priekSplana izvirzot vienu konkrétu individu, kuram
labak padodas macibas, ignorgjot pargjo sp€jas (Taurina, 2015).

Lideribas pirmas izpausmes vérojamas bérniem no 3 gadu vecuma, tomer tas
parnemtas no vecakiem. Saja vecuma béms lielako dalu sava laika pavada kopa
ar mati. L1dz 3 gadu vecumam nevar runat par lideribas ka prasmes attistibu, jo
bérns ir paklauts vecaku noteikumiem un savu pieredzi guist lielakoties no mates.
Saja vecuma bérns ir vérotajs, nevis daritajs. Pec triju gadu vecuma bérna paradas
pirmas patstavibas iezimes un aptuveni 5 1idz 6 gadu vecuma var runat par lidera
prasmiju attistibu plasaka §1 jédziena izpratné. So attistibu ir ietekm&jusi vecaku
rakstura un veértibu atspogulojums. Atskiriba no laika lidz 3 gadiem, 5-6 gadu
vecuma bérns sak rikoties pats (Liu, Venkatesh, Murphy, & Riggio, 2021). Lidera
prasmes ir ciesi saistitas ar cilvéka personibu un rakstura iezimém (Adair, 2010).

Analizgjot teorétisko literaturu (Abdurahimovna, 2023; Adair, 2007; Al
2022; Hafsari, 2020; Mlinarevic, Tokic Zec, & Cyvjeticanin, 2022; Kova¢ &
Stanici¢, 2019; Munby, 2020; Winston & Patterson, 2006), nakas saskarties ar to,
ka Iideribas bitiba tiek balstita uz faktiem par pieaugusa prasmém un spéjam. Reti
sastopama informacija par bérniem ka lideriem. Lideribai pirmsskolas vecuma
bérniem ir stridigs defin€ums, ja tam netieck pievienots neparprotams
skaidrojums. K. RodZersa (Rogers, 2007) sava pétijuma iedalijusi bérnu lideru
grupas — apdavinatos bérnus un socialos liderus. Apdavinatie bérni ir ka atseviska
lideru grupa, kas ir specigi konkrétas macibu jomas, kam ir talanti, labi veicas
macibas, bez griittbam paveic uzdoto, izprot nosacijumus. Savukart socialie lideri
nav tik sp&cigi macibu jomu apguve, tacu lieliski orient€jas socialaja joma, kur
nepiecieSama radosa un kritiska domasanas pieeja, komunikacija ar vienaudziem
un pieaugusajiem, sadarbiba un nestandarta situaciju risinasana. Katrai no §im
grupam ir uzsvertas tikai viniem raksturigas stipras puses.

Viens no faktoriem, kas ietekmé& sekmigu bérna Iidera attistibu, ir veids, ka
bérns tiek motivets. Kvalitativs pedagogiskais process sp&j nodrosinat katram
bérnam individualu pieeju un redzet ikviena bérna izaugsmes iesp€jas, kuras
attistit, lai bérns justos sava parlieciba droSs un pats sevi apzinatos ka Iideri
(Douglass, 2019). Tadgjadi nav iesp&jams nodalit pedagoga lideribu no b&rna
lideribas attistibas. D. Turani (Turani) un S. Bloemas (Bloem) pétijuma uzsvars
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tiek likts uz to, ka lidera prasmes nav atkarigas tikai no izglitibas Iimena,
akcentgjot prasmju kopumus, kas piemit katram liderim (Turani & Bloem, 2019).
Tiktal saprotams, ka ar1 bérns sp¢j biit lideris, ja pilnveido savas socialas prasmes.

5-6 gadus vecu bérnu raksturigas lidera prasmes
Characteristic leadership skills of 5-6 year old children

Lai noskaidrotu, kadas ir 5—6 gadus vecu bérnu raksturigas lidera prasmes,
autore salidzina petijumos (Abdurahimovna, 2023; Adair, 2007; Ali, 2022;
Hafsari, 2020; Mlinarevic, Tokic Zec & Cvjeticanin, 2022; Kova¢ & Stanicic,
2019; Munby, 2020; Winston & Patterson, 2006) uzskaititas pieauguSo lidera
prasmju raksturigakas iezimes ar prasmém (Skola2030, b.g.), kuras bérns apgiist
pirmsskola (skat.1. tabulu).

1. tabula. PieaugusSo un 5-6 gadus vecu bérnu lidera prasmju salidzinajums
(autores veidots)
Table 1 Comparison of leadership skills of adults and 5-6-year-old children
(created by the author)

Vecuma kategorija,

kura novérotas Liderim piemitosas prasmes un iezimes
lidera prasmes
Pieaugusie Komunikabilitate, radoSums, atvérts parmainam, labas problemu

risinasanas prasmes (Kovac¢ & Stanici¢, 2019).

Entuziasms, godigums, sirsniba, uzticams (Adair, 2007).

Inovativi, problému risinasSana, prasme motivét, godigums (Ali, 2022).

Empatija, atbalsta sniegSana, uzticibas veidoSana, savstarp€ja sadarbiba
(Munby, 2020).

Kritiska domasana, pozitiva ietekme pret sabiedribu, savstarp€ja &tiska
ciena, mijiedarbiba ar citiem (Winston & Patterson, 2000).

Spé&ja ietekmét, lai sasniegtu kopigus mérkus (Hafsari, 2020).

Uz kompromisu un vienotiem uzskatiem tendéts (Mlinarevic, Tokic Zec
& Cvjeticanin, 2022).

Sadarbiba, savstarpgja harmonija (Abdurahimovna, 2023).
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5—6 gadus veci Sak izprast citu cilvéku emocionalo stavokli, iesaistas problémsituaciju
bérni risinaSana (Ebert, 2020).

Probleémsituaciju risinasana, tolerance, prasme dalities ar citiem,
sadarbiba, atbildiba (Ozbey & Kodycegiz, 2020).

Patstaviba, iesaiste problému risinasana, prasme komunic€t ar
vienaudziem, analitiska domasana, sakaribu apjégsana (Dzintere,
Stangaine & Augstkalne, 2014).

Neatlaidiba, mérktieciba, vélme darboties patstavigi (Vigule, 2015).

Palielinas empatija, savu kliidu apzinaSana un labosana (Taurina,
2015).

1. tabula att€lotais lidera prasmju salidzinajums lauj secinat, ka
pieauguSajiem un 5—6 gadus veciem b&rniem raksturigas lidzigas lidera prasmes.
Visbiezak uzsvertas tas prasmes, kas saistitas ar empatiju un speju rast
kompromisu, ka ar1 sadarbibu. PieauguSajiem §is prasmes ir veidotas un attistitas
vairaku gadu laika, savukart beérniem prasmes veidojas, veérojot apkart€jos un
giistot jaunu pieredzi, kuras laika prasmju attistiba tiek nostiprinata.

Autore ka pamatojumu tam, ka Latvija pirmsskolas vecuma bérniem tiek
attistitas Iidera prasmes, analiz€ja Skola2030 metodisko materialu par caurviju
prasmém. Caurviju prasmes (Skola2030, bez g.) veido kopigas iezimes ar lidera
prasmém, pieméram, prasme sadarboties, komunicet, kritiski domat, apzinaties
kltudas, izradit iniciativu. Apkopojot kopigo starp pieauguso Iideribas prasmju un
5—6 gadus vecu b&rnu prasmém, autore veic talaku analizi, izvirzot kriterijus, kas
noraditi tabula, un sniedzot plasaku raksturojumu (skat. 2. tabulu).

2. tabula apkopota informacija lauj secinat, ka 5—6 gadus veciem b&rniem ir
raksturigas lidera prasmes. Bérna lidera prasmes iesp&jams novertét peéc Sadiem
kriterijiem: komunikabilitate, radoSums, problému risinasana, empatija, sadarbiba
un patstaviba. Krit€rijus var vertet 4 l[imenos:

1. [imenis “kritériju raksturojoSa darbiba netiek noverota”,

2. limenis “krit€riju raksturojoSa darbiba tiek noverota p€c pieaugusa
pamudinajuma”,

3. Iimenis “krit€riju raksturojosa darbiba tiek nove€rota pazistamas situacijas”

4. Iimenis “kritériju raksturojoSa darbiba tiek nov€rota gan pazistamas, gan
jaunas situacijas”.
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2.tabula. 5-6 gadus vecu bérnu lideribas verteéSanas Kritériji un to raksturojums

(autores veidots)

Table 2 Criteria for evaluating the leadership of 5-6-year-old children and characterization

of criteria (created by the author)

Caurviju prasme,

Kriterijs Raksturojums
kas to raksturo
) .. | Beérni mérktiecigi pielieto valodu, lai sazinatos, izsaka
Komunika- | Sadarbibas caurviju o R L
o savas jUtas un domas, iesaistas sarunas ar vienaudziem
bilitate prasme )
un pedagogiem.
Bérns, kurs vairs nav tik atkarigs no pedagoga un
kuram nav nepiecieSams mudinajums, pats sp€j atrast
Jaunrades un . o . -
y . sev nodarbi, kas saistita ar vina personigajam
RadoSums uzneémejspejas ) _ ) . o .
. interesém, pienemot izaicinajumus un izspel&jot
caurviju prasmes Y . . ..
dazadas lomu rotalas vai sizetus, kurus izdomajis pats,
vai sadarbiba ar vienaudziem.
Bérns, kas sp&j noteikt problému, tas célonus un sekas,
L mekl€ risinajumu patstavigi vai ludzot pedagoga
Kritiskas - I 1
_ . palidzibu labaka risinajuma noteikSana, lai rastu
Problému domasanas un _. . _ _. .
.. . savstarp&ju kompromisu. Bérns sp&j paskaidrot
risinasana | problémrisinaSanas | _ o _ ) .
. c€lonsakaribas, atskir labu ricibu no sliktas. Analize
caurviju prasmes . . e ) -
sniegto informaciju, parbauda ticamibu komunicgjot ar
citiem un pedagogu.
Pilsoniskas Bérns, spgj sajust citu emocijas, ir ieintereséts, lai
lidzdalibas caurviju | palidz&tu citiem. Versts uz savstarpgju cienu, viedoklu
Empatija prasmes; atSkiribas pienemsanu.
Sadarbibas caurviju
prasmes
Bérns veic saskanosanu ar vienaudziem, lai vaditu
_ .. | kadas darbibas procesu (rotalspéle, macibu uzdevums
Sadarbibas caurviju As vai paros). Veid tarpdii noturd
_ grupas vai paros). Veido savstarpgji noturigas
Sadarbiba prasmes ) _ o _
attiecibas, nenodalot kadas grupu atSkiribas. Bérns
labprat palidz citiem un pienem palidzibu no citiem, ja
nepieciesams.
Pasvaditas Bérns zina notikumu gaitu, sp€&j pats atrast nodarbi,
Patstaviba | maciSanas caurviju | izvirzit talakos uzdevumus. Patstavigi sp&j planot savu

prasme

turpmako ricibu.
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Attistot lidera prasmes, tiek iegiits talejoss labums ka bérniem, ta sabiedribai
kopuma. “Latvijas ilgtsp&jigas attistibas stratégija lidz 2030. gadam” uzsverts,
“lai 1stenotu ilgtermina meérki par masveida jaunradi un radoSu sabiedribu,
radoSums jaattista bérnos jau agrina vecuma. [...] sp&ja macities un darboties
komanda. Macibu procesa ieklaujot ari problému risinasanu, tiktu veicinata
patstaviba [...].” (Latvija2030, 2010). Izprotot caurviju prasmju biitibu, tiek
aktualizeta bérna lidera prasmju biitiba, kuras rezultata ikviens bérns jiitas droSs
un parliecinats attiecigaja joma, vai ta biitu macibu, vai socialo iemanu joma.

Secinajumi
Conclusions

1. Mainoties izglitibas saturam uz kompetenc@s balstitu izglitibu, paveras
plasakas iesp€jas attistit beérnos lidera prasmes. Tas ir prasmes, kas be&rniem
ir nepiecieSamas ilgtermina, lai sekmigi uzsaktu un turpinatu skolas gaitas.

2. Pedagogs izglitibas procesa ir paraugs b&rnam, liela nozime ir tam, ka
pedagogs pamana ikviena bérna stipras puses un tas akcent€, lai motivétu
bérnu turpmakai §1s Iidera prasmes attistibai.

3. 5-6 gadus veciem b@rniem piemit lidzvertigas lidera prasmes ka
pieaugusajiem. Lidera prasmes berniem labi attistamas ka caurviju prasmes
pirmsskolas macibu satura apguve.

4. 5-6 gadus vecu bernu lidera prasmes var novertét peéc sadiem kriterijiem:
komunikabilitate, radoSums, prasme risinat problémas, empatija, sadarbiba
un patstaviba.

5. Kritérijus var vertet 4 Iimenos, kur 1. [imenis “kritériju raksturojosa darbiba
netiek noveérota”, 2. limenis “kriteriju raksturojoSa darbiba tiek noveérota péc
pieaugusa pamudindjuma”, 3. limenis “kriteriju raksturojosa darbiba tiek
noverota pazistamas situacijas” un 4. [imenis “kritériju raksturojoSa darbiba
tiek noverota gan pazistamas, gan jaunas situacijas’.

6. Lidera prasmes stiprina bérna pasapzinu un sekmigu ieklauSanos sabiedriba.
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Summary

The author of the research has analyzed the theoretical literature on
leadership for 5-6-year-old children and its assessment criteria. The author
conducted an analysis to find out what leadership skills are characteristic of adults.
Later, these skills were compared with the typical skills of 5-6 year old children.

Changing the content of education to competency-based education opens up
wider opportunities to develop leadership skills in children. These are skills that
children need in the long term to successfully continue their schooling.

The teacher is a role model for the child in the educational process, it is of
great importance that the teacher notices the strengths of each child and
emphasizes them in order to motivate the child for the further development of this
leadership skill.

5-6 year old children have equivalent leadership skills as adults. Leadership
skills are well developed for children as a passing skill in learning preschool
curriculum.

The leadership skills of 5-6-year-old children can be assessed according to
the following criteria: communication, creativity, ability to solve problems,
empathy, cooperation and independence.

The criteria can be assessed at 4 levels, where level 1 "criterion-characteristic
activity is not observed", level 2 "criterion-characteristic activity is observed after
adult prompting", level 3 "criterion-characteristic activity is observed in familiar
situations" and level 4 '"criterion-characteristic behavior is observed in both
familiar and novel situations".

Leadership skills strengthen a child's self-confidence and successful
integration into society.
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