SOCIETY. INTEGRATION. EDUCATION
Proceedings of the International Scientific Conference. Volume I, May 27" - 28", 2016. 221-230

KARJERAS VADIBAS PRASMJU ATTISTIBAS
IDENTIFICESANAS PROBLEMAS PODOLOGU STUDIJU
PROCESA

Identification of Career Management Skills Related Problems in the Study
Process of Podologists

Marite Saulite

Rudite Andersone
University of Latvia (Latvia)

Abstract. Despite the competencies acquired in study process, results of learning, diploma
and provided guidance measures podologs as same as other young specialists often lack skills
to create successful proffesional career in their field.

At this moment in Latvia, specific proffesion, including podologs, career management skill set
is not defined. For students of podology learning of mentioned skills is indirectly integrated in
educational process, which is reflected by the study program aims, methods and expected
results.The aim of the article is to analyse career management skills identification problems
in study process of podologs and in this regard, by empirical research results on podologs
career management skills in the study process.
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levads
Introduction

Podologa profesija, kas vérsta uz sabiedribas ilgtsp&jigu attistibu, katra
cilvéka darbasp&ju saglabasanu un sp&ju istenot aktivu dzives ritmu, orient€tu uz
karjeras izveidi un attistibu, paredz saikni ar darba tirgu un tam atbilstosu
prasmju nodroSinaSanu ne tikai Sauri profesionala joma, bet arT palidzot celt
paSapzinu, uzneémibu, ticibu saviem spékiem un attistit sp&ju piemeroties darba
tirgus dinamikai un pieprasijjumam péc jaunam prasmém un iemanam.

Karjeras vadibas prasmju apguve tiek atzimeéta ka svarigs jautajums
vairakas aktualas Eiropas Savienibas izglitibas, nodarbinatibas un socialas
icklausanas politikas pamatnostadnés (Cedefop, 2011; Cedefop, 2014; Latvijas
ilgtsp&jigas attistibas stratégija 2030), tom&r praksé pastav reala probléma So
karjeras vadibas prasmju identificéSana. Ming&tais cieSi sasaucas ar Eiropas
komisijas Eurydice tikla 2014.gada zinojuma par augstakas izglitibas
modernizaciju Eiropa pausto, ka ne visiem absolventiem ar vienadu izglitibu ir
vienadas iesp€jas darba tirgli, ka jauno specialistu nodarbinatibas izredzes
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ietekm& dazadi faktori, taja skaita noteiktas prasmes un kompetences, kas
veicina absolventu izredzes klit nodarbinatam, ta¢u to negarante (Eiropas
Komisija, 2014).

Podologu sagatavosana, galveno dokumentu satura - profesijas standarta un
studiju programma, tiek ietvertas ne tikai profesionalas darbibas
pamatuzdevumu veikSanai nepiecieSamas prasmes, bet ari tadas prasmes, kas
nosaka sp€ju uznemties atbildibu par savas profesionalas darbibas rezultatiem,
kritiski domat un risinat problémas fiziskas un psihoemocionalas slodzes
apstaklos (Podologa profesijas standarts, 2012). Karjeras talakaja attistiba tiek
uzsverta nepiecieSamiba pastavigi pilnveidot savu profesionalitati, piedaloties
teorétiskajos un praktiskajos seminaros, kursos, konferenc€s, kongresos.
Piedalities zinatniski pétnieciskaja darba un veselibas politikas veidoSanas
dazados Itmenos, veicinot podologa ka profesijas atpazistamibu un prestizu.

Lai gan podologu studiju process tiek organizets ta, lai macibu laika
studgjoSais apgttu gan standarta noteiktas kopigas prasmes nozaré, gan
specifiskas prasmes profesija un attistitu savas individualas vispargjas prasmes
un spgjas, gan sekmétu studéjosa speju adapteties un integreties mainigaja darba
vidg, pilnveidojot atticksmju un vertibu kriterijus (LU PSK studiju programmas
,,Podologija” saturs, 2011). Tomér praks€ vérojams, ka neraugoties uz iegiitajam
kompetencém, macibu rezultatiem, diplomu un sniegtajiem karjeras atbalsta
pasakumiem podologiem nereti pietriikst prasmes izveidot sekmigu profesionalo
karjeru nozaré, ko apliecina Latvijas Universitates P.Stradina medicinas
koledzas studiju programmas ,,Podologija” studentu un reflektantu aptauju
rezultati un pasnovert€juma zinojuma dati par absolventu profesionalo darbibu
(LU PSK, 2013).

Raksta mérkis ir analiz€t karjeras vadibas prasmju identific€Sanas
problémas podologu studiju procesa un Sai sakara veikta empiriska p&tijuma par
podologu karjeras vadibas prasmju attistibu studiju procesa rezultatus.
NepiecieSamo datu ieguvei tika izmantota aptaujas metode, literatiiras un
dokumentu analize.

Podologam nepiecieSamas karjeras vadibas prasmes
Necessary career management skills for podologs

Karjeras vadibas prasmes un to attisttba ir viens no galvenajiem
priekSnoteikumiem, kas nodroSina profesionalu talako izaugsmi, sekméjot sp&ju
adapt€ties un integréties mainigaja darba vidg, pilnveidojot attieksmju un vertibu
kriterijus jaunu (talaku) mérku izvirzisanai (OECD, 2014).

Podologa karjeras vadibas prasmju veidoSanas un attistibas iespeju
teorétiskais pamatojums balstas humanpedagogiska pieeja, kas orient€ uz
personibas attistibu kopuma (Amonamsuiu, 1989; Cennko, 2000; Huitt, 2011).
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Humanpedagogiju raksturo cilvékcentréta, uz studentu orientéta
pedagogiska pieeja un tadu macibu metozu izmantoS$ana, kas attista patstavigu
radosu darbosanos, ka pieméram, problémsituaciju risinasana, projektu un grupu
darbs, pétnieciba u.c. Studiju procesa galvenais mérkis nav apgiit konkrétus
studiju kursus, bet Sie studiju kursi kalpo ka lidzeklis studenta profesionalo un
vispar§jo prasmju attistiba, veidojot priekSnosacijumus, kas aktualizé katra
personigo konstruktivo potencialu.

Humanpedagogijas pé&tnieki (Barrett, 2010; Dauber, 2009; Heim, 1998)
uzsver, ka studiju procesa rezultats ir personibas (cilvéka) intelektuala attistiba.
Personibas i1zaugsmes un attistibas priekSnosacijumu pamata ir aktiva
maciSanas, kas sniedz iesp€ju atbilstoSi katra individa iepriek$€jai pieredzei
konstruét jaunas zinasanas (Stevenson, 2008; Wells, 2001), tas piclagojot savam
vajadzibam un jaunu prasmju veidoanai. Sa briza augstskolu didaktika (Zogla,
2001; Blima, 2006; Baranova, 2012) un pieauguso izglitiba (Koke, 20006)
dominé humanpedagogiska un konstruktiva pieeja radosa studiju procesa
organizeéSana un studentu aktivizéSana patstavigam studijam. Misdienigu
programmu izstrade (Swennen & KIlink, 2009; Hochschul didaktik, 2009),
interaktivu atgriezeniskas informacijas ieguves un komunikacijas metozu
izmantoSana veicina tadu personisku 1pasibu pilnveidi ka radoSums,
paSregulacija, patstaviga domaSana un lemumu pienemsana, balstita uz sp€ju
sevi vertet (pasvertéjumu) (Helds, 2004; Strods, 2012).

Minéto ipasibu kopums attista prasmi darboties komanda un pienemt
lémumus, planoSanas un pasvertéSanas prasmi, uznéméjdarbibas un inovativo
tehnologiju prasmi, kas atbilst nodarbinatibai nepiecieS$amo prasmju grupai
(ELGPN, 2012), un defingjamas ka podologa karjeras vadiba nepiecieSamas
prasmes.

Art vairakos Eiropas Komisijas izglitibas vadibas dokumentos augstskolas
izglitibas iestazu uzdevumos noradits, ka izglitibas iestadem ne vien japalidz
studentiem apgit noteiktas profesijas nepiecieSamas zinaSanas un prasmes, bet
ar jaattista studentu ,,vispargjas”, ,,parnesamas” vai ,,pamata” prasmes (OECD,
2014; EK, 2014; EK, 2012; EK, 2009). Tomér atklats paliek jautajums par to, ka
augstakas 1izglitibas 1iestades to panak. Un vai So prasmju kopuma
identific€jamas karjeras vadibas prasmes.

Karjeras vadibas prasmju identifikacija teorétiska skatijjuma
Identification of career management skills in theoretical wiew

Galveno profesionalajai attistibai nepiecieSamo prasmju apguvi nodroSina
studiju process un prakse, tomér karjeras attistibai nepietiek tikai ar zinasanam
un zinasanu pielietojumu praks€, bet nepiecieSamas ar1 prasmes pilnveidot sevi
ka personibu un profesionali. Prasmju kopums, kas individiem (un grupam)
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nodroSina strukturétus veidus, ka apkopot, analizet, sintezét un organizgt ar sevi,
ar izglittbu un ar nodarbinatibu saistito informaciju, ka ari attista prasmes
pienemt un 1stenot lémumus un karjeras mainu, tiek defin€ts ka karjeras vadibas
prasmes (KVP) (ELGPN, 2012).

Raugoties no Eiropas perspektivas, dazadas valstis, nozar€s, vidés un
organizacijas veél nav vienotas izpratnes par karjeras vadibas prasmju jédzienu
(Cedefop, 2011).

Karjeras vadibas prasmes (career management skills) ka termins gan
Eiropa, gan Latvija tiek lietots neviennozimigi, ta dazado skaidrojumu zinatniski
pamato pasaules universitaSu un instititu karjeras izglitibas pé€tnieki un
konsultanti. Piemeéram, Watts, Congers u.c. runa par prasmém, kas palidz planot,
organiz€t, vadit un kontrolét individu iek$€jo un argjo resursu efektivu
izmantoSanu dzives mérku sasniegSanai. Min€to prasmju pielietoSanu saista ne
tikai ar izglitibas, darba un profesionalas attistibas iespéjam, bet art ar sekmigas
personigas dzives veidoSanu un dzivesdarbibu kopuma (Watts, 2006; Conger &
Riggio, 2006). Tapéc nepiecieSams identificét pazimes, kas nosaka karjeras
vadibas prasmju attistibu.

Profesionalas prasmes nozaré atspogulo macibu rezultati un studiju prakses
vertéjums (pasanalize), Saja konteksta ir biitiski vienoties starp darba devéjiem
un izglitotajiem par macibu rezultatiem un nozaré nepiecieSamajam prasmém,
kas absolventiem jaiegiist un jaspgj lietot, pabeidzot izglitibas iestadi un uzsakot
profesionalo darbibu (Jundzis, 2012; Kelberere, 2012; Scheele, 2005). Ipasi
svarigi tas ir jaunajiem specialistiem, parejot no studijam uz profesionalo
darbibu, kur notiekot zinamai lomu mainai, studentam jauzpemas lielaka
atbildiba un patstaviba.

Savukart, lai pieteiktu sevi darba tirgii, nepiecieSsama atbilstosu prasmju un
personibas iezimju kombinacija, tomér viens cilvéks var stradat vairakas
profesijas, un ir skaidrs, ka cilveki ar dazadam raksturigam pazimém var stradat
viena un tai pasa profesija, tapéc pazimes pec kuram iesp€jams spriest par
karjeras vadibas prasmju attistibu nosaka katra individa pamata prasmju un
personisko Tpasibu kopums (Kent University, 2015; OECD, 2014). Savu resursu
un sp&ju maksimala izmanto$ana atbilsto$i personas vertibam rada apmierinatibu
darba (Super&Super, 2001) un sekmé apzinatu un patstavigu karjeras lémumu
pienemsanu.

Podologu karjeras vadibas prasmju identifikacija studiju procesa
Podologs career management skills identification within study process

Ar merki identificét karjeras vadibas prasmju veidoSanos studiju procesa
tika veikta podologu studiju programmas otra kursa 20 studentu aptauja.
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Merktieciga karjeras vadibas prasmju apguve ir biitisks stimuls to attistibai.
Tam pamata ir motivs, kas saistams ar studenta talako dzivesdarbibu. Aptauja
tika noskaidrots studentu viedoklis par mérki, kura sasniegSanai nepiecieSamas
karjeras vadibas prasmes. Tas galvenokart, atspogulo karjeras vadibas prasmju
nepiecieSamibu talakaja podologa profesionalaja attistiba un pasattistiba. Ari
izglitibas pamatnostadnés, kas atspogulo miisdienigu karjeras izpratni, karjeras
vadibas prasmes aptver ne tikai profesionalo izaugsmi, bet visu cilvéka mainigo
dzives kontekstu un personibu kopuma (skat. 1.att.).

Kadam nolukam (kadu mérku sasniegsanai), Jusuprat,
nepiecieSamas karjeras vadibas prasmes
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l.attels. Studentu uzskati par karjeras vadibas prasmju nepiecieSamibu
Figure 1 Students view to necessity of career management skills

Studiju procesa veidojas ne tikai profesionalas prasmes, bet arTl tiek
veicinata jauna specialista personibas izaugsme. Tadel ir svarigi izzinat studentu
viedokli par podologam nepiecieSamajam prasmém individualai attistibai
(individualas prasmes) un karjeras veidoSanai (karjeras vadibas prasmes).
Viedokli par prasmém, kuras ir nepiecieSamas sekmigai dzivesdarbibai un, kuras
no minétajam prasmeém nepiecieSamas tieSi podologu karjeras attistiba (skat.
2.att.) butiski neatSkiras. Studenti gan ka nozimigas individualas prasmes, gan
podologu karjeras vadibas prasmes min saskarsmes un komunikacijas prasmes
un prasmi rikoties sarezgitas situacijas, kas atbilst teorétiskas izpetes rezultatiem
par pamata prasmju un nodarbinatiba nepiecieSamo prasmju kopuma nozimi
talaka karjeras attisttba. Ka nozimigas prasmes karjeras veidoSana tiek
uzskatitas - prasme stradat, kas atbilst vispargjo prasmju grupai un prasme
risinat problémas , kas atbilst prasmei rikoties nestandarta situacijas un aptauja
tika ieklauts, ka atbilzu ticamibas parbaudes jautajums.
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Prasme ievérot noteikumus

Prasme planot

2.attels. Podologam nepiecieSamas individualas un karjeras vadibas prasmes
Figure 2 Career management skills and individual skills necessary for Podolog

Tika noskaidrots studentu viedoklis par karjera vadibas prasmju attistibu
studiju procesa veicinoSiem faktoriem. Personibas briedums un studiju
programmas saturs tika minéti ka galvenie faktori, kuri veicina karjeras vadibas
prasmju veidoSanos (skat. 3.att.). Tas sasaucas ar D. Supera karjeras attistibas
teoriju, kur galvenais jédziens ir karjeras briedums (career maturity, vocational
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maturity), kas skaidrots ka veiksmiga un harmoniska karjeras attistiba dzives
garuma. Arl citi karjeras veidoSanas teorétiki (Kmumon, 2004; 3eep, 2008)
atzimé parmainas, kuram cilvéki paklauti brieduma sasniegSanas gaitd, un
balstas uz ieks€ju vajadzibu garigi pilnveidoties ka vienu no bitiskiem
individualiem faktoriem, tapat ari argju faktoru, pieméram studiju procesa,
1zraisttu nepiecieSamibu iegiit un arvien papildinat savas zinasanas un prasmes.

Kas, Jusuprat, veicina karjeras vadibas prasmju veidosanos
studiju procesa?
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3.attels. Karjeras vadibas prasmju veidoSanos veicinoSie faktori studiju procesa
Figure 3 Promoting factors of career management skills development in study process

Secinajumi
Conclusion

1. Karjeras vadibas prasmju veido$anos teorétiski pamato humanpedagogiska
un konstruktiva pieeja, ko raksturo radoSas, aktivas studijas un
atgriezeniskas informacijas ieguves metoZu izmantosSana studiju procesa.

2. Podologu karjeras vadibas prasmes sastav no vairakam biitiskam prasmju
grupam- prasmes, kas nepiecieSamas profesionalaja darba, prasmes, kas
nepiecieSamas individualai attistibai un patstavigu 1l€mumu pienemsanai
nepiecieSamas prasmes.

3. Identificgjot podologiem nepiecieSamas karjeras vadibas prasmes, ka
butiskas studenti nosauc saskarsmes un komunikacijas prasmes un prasmi
stradat, kuru veidoSanos nosaka gan studiju process, gan personibas
briedums, kas palidz profesionalas attistibas, paSattistibas, jaunu
izaicinajumu un izglitibas mérku sasniegSana.

227



Marite Saulite, Rudite Andersone. Karjeras vadibas prasmju attistibas identificésanas problémas
podologu studiju procesa

4, Karjeras vadibas prasmju identificéSana podologu studiju procesa ir
probléma, jo vieglak nosakams ir apgutais, bet griitak prognoz&€jams studiju
procesa pilnveides rezultats, kas atziméts art Eiropas Komisijas 2014. gada
zinojuma “Augstakas izglitibas modernizacija Eiropa”.

5. Izpétot podologu karjeras vadibas prasmes, to attistibu un izstradajot teorija
un praksé balstitu podologa karjeras vadibas prasmju veidoSanas modeli,
var tikt risinata podologu karjeras vadibas prasmju identific€Sanas
probl&€ma un prognozgeta to attistiba dzivesdarbibas laika.

Summary

Article reflects career management skills identification problems in podologs study
process and empirical research results about podologs career management skills in the study
process. Theoretical basis for the development of podologs career management skills and the
potential expansion of said abilities relies on humanistic pedagogy and constructivist
approach, organizing creative study process and activating students for independent studies,
which is an important condition for personal growth and development. Study process in the
humanistic pedagogy is based on active learning which provides a possibility to form new
knowledge, depending on each individual experience before, this results in intelectual
development and combination of appropriate skills and personality features.

The signs after which it is possible to judge the career management skills determines
each individual's basic skills and personal qualities set. Skills for podologs career
management is ability to work in team, planning and self-assessment skill, business and
innovative technology ability which corresponds to employment skills required group.

But career management skills (CMS) as a term in Latvia, and Europe as well, is used
divisive, that's why it is necessary to identificate indications which resemble career
management skills development. Survey was made, for 20 podolog study programm's 2™
course students, with goal to identify career management skills formation in study process,
which reflect students opinion about aim, that needs career management skills to be achieved,
about the skills necessary for podologs individual development and career building and about
conducive factors in career management skills development in study process.

Results of research shows that most important career management skills necessary for
podologs is communication skill and ability to work, which are formed by study process and
depends on persons maturity, that is needed both in further professional development and self-
development. Studying podologs career management skills and their development, and
creating career management skills development model that is based on theory and practice, it
would be able to solve career management skills identification problem.

Literatura
References

Baranova, S. (2012). Docétajiem nepieciesamas kompetences. In A. kolektivs, Sabiedriba,
integracija, izglitiba (pp. 205-216). Rézekne: RA Izdevnieciba.

Barrett, J. (2010). Human rights, sustainability and standing: A humanist perspective. Lower
Hutt: The Open Polytechnic of New Zealand. Retrieved 10 2, 2015, from

228



SOCIETY. INTEGRATION. EDUCATION
Proceedings of the International Scientific Conference. Volume I, May 27" - 28", 2016. 221-230

https://www.openpolytechnic.ac.nz/assets/Marketing/Research/Current-working-
papers/WP409Humanrightssustainabilitystanding.pdf

Blama, D. (2006). How a Professional Development Course Helps Higher Education
Institutions to Become Learning Organizations. In A. kolektivs, Humanities and Social
Sciences. 3 (52) (pp. 87-105). Riga: Education Management.

Cedefop. (2011). Lifelong guidance across Europe: reviewing policy progress and future
prospects. Luxembourg: Publications Office of the European Union. Retrieved 10 28,
2015, from  www.cedefop.europa.eu/:  http://www.cedefop.europa.eu/EN/Files/
6111 en.pdf

Cedefop. (2011). Lifelong guidance across Europe: reviewing policy progress and future
prospects . Luxembourg: Publications Office of the European Union. Retrieved 11 18,
2015, from www.cedefop.europa.eu/files/6111_en.pdf

Cedefop. (2014). Work programme 2014. Luxembourg: Publications Office of the European
Union. Retrieved 12 26, 2015, from http://www.cedefop.europa.eu/en/publications-and-
resources/publications/4129

Conger, J. A., & Riggio, R. E. (2006). The Practice of Leadership: Developing the Next
Generation of Leaders. Wiley- 432 p.

Dauber, H. (2009). Grundlagen humanistischer Pddagogik:Leben lernen fur eine humane
Zukunft. Klinkhardt: Bad Heilbrunn: Klinkhardt.

EK. (2009). EK jaunatnes stratégija 2010-2018. Brisele: EKK. Retrieved 10 8, 2015, from
http://lakrs.lv/iwp-content/uploads/2015/03/ek_jaunatnes_strategija_ 2010-2018.pdf

EK. (2012). Izglitibas parvértesana — ieguldijums prasmés labaku socialekonomisko rezultatu
sasniegsanai. Komisijas pazinojums Eiropas parlamentam, padomei, Eiropas
ekonomikas un socialo lietu komitejai un regionu komitejai, Eiropas Komisija,
Strasbiira.  Retrieved 12 26, 2015, from http://ec.europa.eu/transparency/
regdoc/rep/1/2012/LV/1-2012-669-LV-F1-1.Pdf

ELGPN. (2012). Miuzilga karjeras atbalsta politikas izstrade: Eiropas metodiskie ieteikumi.
Jiveskile: Eiropas Muzilga karjeras atbalsta politikas tikls (EMKAPT). Retrieved 10 8,
2015, from http://www.elgpn.eu/publications/browse-by-language/latvian/LV _
Resource_Kit_web.pdf/

Heim, H. (1998). Humanistische pddagogik. Frankfurt am main: Peter Lang, Europascher
Verlag der Wissenschaften-221 s.

Helds, J. (2004). Kooperativa macisands un skoléns ka subjekts. Riga: RaKa.

Huitt, W. (2011). Why study educational psychology? Educational Psychology Interactive.
Valdosta:  Valdosta State  University. Retrieved 11 18, 2015, from
http://www.edpsycinteractive.org/topics/intro/whyedpsy.html

Jundzis, T. (2012). Isa cikla augstaka izglitiba Bolonas procesa. In A. kol., Profesionalas
izglitibas kompetences centra ,,Rigas tehniska koledza” zinatniskie raksti, 10.séjums
(pp. 8-10). Riga: RTU.

Kelberere, R. (2012). lzcila darba snieguma noteicoso kompetencu attistiSanas iespejas
studiju procesa ietvaros. In A. Kol., Profesionalas augstakas izglittbas kompetences
centra ,, Rigas tehniska koledza” zinatniskie raksti, 10.séjums (pp. 55-62). Riga: RTU.

Kent, U. O. (2015). Employability skills. Retrieved 01 02, 10, from University of Kent
Careers and Employability Service: http://www.kent.ac.uk/careers/sk/skillsmenu.htm

Koke, T. (2006). Studiju programmu produktivitate: gaidas, realitate, risindjumi. In A.
kolektivs, LU rakstu krajums ,, Izglitibas vadiba” 697.sej. (pp. 87.-93.1pp.). Riga: LU
Akadeémiskais apgads.

229


http://www.cedefop.europa.eu/EN/Files/
http://ec.europa.eu/transparency/
http://www.elgpn.eu/publications/browse-by-language/latvian/LV_

Marite Saulite, Rudite Andersone. Karjeras vadibas prasmju attistibas identificésanas problémas
podologu studiju procesa

Komisija/EACEA/Eurydice, E. (2014). Augstakas izglitthas modernizacija Eiropa: studiju
pieejamiba, studentu noturéSana un nodarbinamiba. Luksemburga: Eiropas Savienibas
publikaciju birojs. Retrieved 10 3, 2015, from http://eacea.ec.europa.eu/Education/
eurydice/documents/thematic_reports/165LV .pdf

LR Saeima (2010). Latvijas ilgtspéjigas attistibas stratégija 2030. Riga: Latvijas Republikas
Saeima.  Retrieved 12 26, 2015, from  http://www.liepaja.lv/upload/
attistibas_planosana/lias_2030_10jun2010_saeima_apstiprina.pdf

LU PSK (2011). LU PSK studiju programmas ,, Podologija” saturs. Latvijas Universitates
P.Stradina medicinas koledza, Medicinas tehnologiju ktedra. Jirmala: Nepublicéts
dokuments.

Macke, G.; Hanke, U.; Viehmann, P. (2009). Hochschuldidaktik. lernen, vortragen, priifen.
Beltz.

OECD. (2014). Skills Beyond School: Synthesis Report,OECD Reviews of Vocational
Education and Training. Paris: OECD Publishing. Retrieved 12 26, 2015, from
http//dx.doi.org/10.1787/9789264214682-en

Podologa profesijas standarts. (2012, maijs 18). Retrieved janvaris 7, 2016, from
http://www.Im.gov.lv/upload/darba_devejiem/profesiju_standarti2.pdf:
http://www.Im.gov.Iv/text/80# ftnl

PSK, LU. (2013). Pasnovértéjuma zinojums. Jurmala: LU P.Stradina medicinas koledza.
Retrieved 12 10, 2015, from http://www.psk.lu.lv/docs/591/Veselibas%20aprupe%20-
%20pasvertejums%20ml.pdf

Scheele, A. (2005). Launch Your Career in College: Strategies for Students, Educators, and
Parents. Santa Barbara: ABC-CLIO - 212 p.

Stevenson, 1. (2008). Tool, tutor, environment or resource: Exploring metaphors for digital
technology and pedagogy using activity theory. Computers & Education/ 51, 836-853.
Retrieved 10 2, 2015, from http://www.journals.elsevier.com/computers-and-education

Strods, G. (2012). Kooperativas macisandas pieredze studentu pasnoteikSands sekmesanai. In
A. kolektivs, Sabiedriba, Integracija, Izglitiba. Starptautiskds zinatniskas konferences
materiali (pp. 61 - 83). Rézekne: RA izdevnieciba. Retrieved 12 10, 2015, from
journals.ru.lv/index.php/PSPI/article/download/5/5

Super, C. S. (2001). Opportunities in Psychology Careers. Illinois: VGM Career Books.

Swennen, A., & Klink, M. (2009). Becoming a Teacher. Springer - 237 p.

Watts, A. G. (2006, July). Career development learning and employability. The Higher
Education Academy, 40 p. Retrieved from https://www.heacademy.ac.uk/sites/default/
files/id592_career_development_learning_and_employability.pdf

Wells, G. (2001). Learning and Teaching Trough Inquiry. In G. W. California, ACTION,
TALK, AND TEXT: THE CASE FOR DIALOGIC INQUIRY. California: Teachers
College Press.

Zogla, 1. (2001). Didaktikas teorétiskie pamati. Riga: RaKa- 275 Ipp.

AwmonamBunu, . A. (1989). Umobwr ocusnv yuumena cocmosnace. Iledacocuxa nawiux
oneti. Mockaa: [IpocsenieHue.

3eep, 3. (2008). Ilcuxonoeus mnpogeccuii / 3.@. 3eep. MockBa: M.: AxageMuyeckuit
npocnekt, ®onna- 336 C.

Kmumos, E. (2004). [lcuxonoeus npogheccuonanvrnoco camoonpeoenenusi. Mocksa: M.:
Axanemus- 304 c.

Cennko, 0. B. (2000). I'ymanumapuwvie ocrosbl nedacocuueckozo obpazosanusi. MockBa:
Axkanemusi- 235 c.

230


http://eacea.ec.europa.eu/Education/
http://www.liepaja.lv/upload/
https://www.heacademy.ac.uk/sites/default/

